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Boys & Girls Clubs of the Big Pines Reference Check Policy 

 

The Boys & Girls Clubs of the Big Pines is committed to selecting and retaining the best staff and 

volunteers to serve our youth. As part of the initial selection process, The Boys & Girls Clubs of 

the Big Pines will conduct reference checks in accordance with the following policy.  

The Boys & Girls Clubs of the Big Pines will conduct reference checks on any candidate for 

employment or volunteer with direct, repetitive interaction with young people.  

The Boys & Girls Clubs of the Big Pines will inquire with any potential candidate for employment 

or potential volunteer as to previous Boys & Girls Club experience. Should candidates for 

employment or volunteer service in a role that has direct, repetitive interaction with young 

people have previous experience with a Boys & Girls Club, confirmation that the candidate is 

eligible for rehire/volunteering will be obtained from all previous Boys & Girls Clubs the 

candidate worked at prior to extending an offer for employment or volunteer service. 

The Boys & Girls Clubs of the Big Pines will also provide an accurate assessment of a potential 

candidate’s eligibility for rehire/volunteering when asking by other Boys & Girls Clubs.  

The Boys & Girls Clubs of the Big Pines will seek an applicant’s written authorization to verify 

any and all information contained in the applicants’ application for employment or voluntary 

service.  

All reference check findings will be considered when making employment or volunteer 

decisions. It is the policy of The Boys & Girls Clubs of the Big Pines that an employee or 

volunteer will be automatically ineligible for employment or volunteer service if such individual: 

A) Refuses to consent to reference checks; or 

B) Is found to have given false information during the application process. 

If after a candidate is hired or appointed to a voluntary position there is any discovery of false 

information on the application, the employee or volunteer will be subject to immediate 

dismissal. 


